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In 2025, the Team conducted an information campaign on work-life balance. Articles on this topic 
were posted on the website. Information on best practices in equality and their dissemination was 
also collected. 

Throughout the year, ongoing information on the proceedings of the IGS PAS Scientific Council was 
sent after each meeting.  

In 2025, the Team also served as a consultation and contact point in matters relating to 
discrimination. As part of monitoring issues of equal treatment at IGS PAS, one report was recorded. 
In accordance with the Rules for Reporting Cases of Discrimination at IGS PAS, the Equality Team 
received and analyzed this report and then forwarded it to the Management of IGS PAS in order to 
verify the possibility of the occurrence of acts prohibited under applicable law. 
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